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ABSTRACT 

Nigeria’s current preoccupation with university education reduces economic opportunities 
for those who are oriented towards work than academic, thus leading to rising youth 
unemployment. More often than not, the public perceives student who take to vocational 
and technical education as those who lack the ability to continue formal academic studies 
in higher institutions of learning. Because of poor public perceptions about blue-collar jobs 
the youths are no longer enthusiastic about technical and vocational functional workshops 
and equipment for hands-on application. The broad objective of this study is to examine the 
impact of entrepreneurship development on youth empowerment in Lokoja metropolis. Five 
research questions were addressed. Data were collected from a purposive sample of 205 
respondents drawn from the population. A research developed questionnaire was used for 
the data collection. Data were analyzed using simple percentage and chi-square. Result of 
the study revealed that Entrepreneurship development and youth empowerment has a 
significant impact in the State economy. The major impact of entrepreneurship development 
towards unemployment reduction include; job creation, skill acquisition, youth 
empowerment, vocational training. In conclusion, this research work has supported the idea 
that entrepreneurship contributes positively to economic development and is a panacea to 
the problem of youth unemployment in Lokoja metropolis. A number of recommendations 
were made based on the findings prominent among them is the need for Kogi state 
Government and other relevant agencies to ensure that there is stable power supply and 
enabling environment for businesses to thrive.  
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CHAPTER ONE 

INTRODUCTION 

1.1   Background to the study 

A significant factor that has complicated the problem of graduate 

unemployment is the slow growth of the economy. The capacity of the 

economy to absorb the products of an over expanding tertiary institution is 

severely limited. A large number of Nigerian youths roam the streets daily in 

search of better opportunities. Because of youth unemployment, the society is 

faced with increasing issues and challenges such as armed robbery, drug abuse, 

kidnapping among others, which have implications on the nation’s economy. 

The Nigerian government have made efforts in empowering the Nigerian 

youths in sustainable development, through programmmes like National 

Poverty Eradication programmme (NAPEP), National Youth Service Corps 

(NYSC), Subsidy Reinvestment Empowerment Programme, National Directory 

of Employment (NDP) and other programmes but such programmes have not 

produced the desired results. 

       In kogi state, the government of Alhaji Ibrahim Idris put in place the Kogi 

state Economic Empowerment and Development Strategies (KOSEEDS) in line 

with the objectives of the United Nations Millennium Development Goals 

(MDGs). 

Entrepreneurship is defined as the state of being an entrepreneur. 

Entrepreneur is an individual who owns, organizes and manages a 
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business and in so doing, assumes the risk of either making profit  

or losing the investment. Entrepreneurship is often approached as 

the catalyst and caretaker of national and regional economies. It  

is  seen as the privi leged road to enhance the creation of new jobs 

and increase GDP (Parker, 2010).   

Entrepreneurship has traditionally been associated with the 

activit ies of individuals operating in the private sector with the 

view that the entrepreneurs must perform the most complex tasks 

of the business.  Although others may work for the owner and 

manager of the business, it  is  ult imately the responsibi l ity of the 

entrepreneur to make sure that the work gets done. However, 

there is increasing evidence to suggest that the concept and 

practice of entrepreneurship has a role to play in public sector 

organizations, as most governments in the world are now 

becoming more market oriented. Entrepreneurship development 

goes beyond building a support system for entrepreneurs; it  is  a 

strategy of transformation. It  also entails creating 

entrepreneurial  communities,  changing the people to enable them 

reap the dividends of entrepreneurship (Markley, 2006).  It  also 

includes fostering public policy that invests in entrepreneurship 

development to impact positively on the development of the 

economy. 



14  
  

In Nigeria, there is an increasing shift of emphasis to the small business 

sector. This is a crucial step in the right direction. Recent government activities 

demonstrated that the small business sector is now seen as an integral part of 

Nigeria’s renewal and regeneration process. The creation of Small Industries 

Development Agency (SIDA) to provide the necessary help and assistance to 

small businesses and the setup of a new technological park in the capital, 

Abuja, to help the growth of the technology sector are indicators of this. 

         With the advent of globalization and digital economy, small firms are to 

play a crucial role in experimentation and innovation that will lead to 

technological change and employment growth. They definitely have a key role 

to play in catalyzing the Nigerian economy into a knowledge driven one 

thereby bringing wealth and prosperity for all. 

 The entrepreneurship spirit has not been fully tapped in Nigeria and 

government in recognition of the impetus impact that entrepreneurship has on 

economic growth has continued to design various measures to promote small 

and medium enterprise development (Attahir & Minet, 2011). 

  Government over the years including financial institutions such as 

banks as well as donor organizations such as the world bank have all played 

tremendous role in promoting entrepreneurship and economic growth in 

Nigeria. The mass unemployment of qualified and able-bodied men/women 

has generated much concern all over the world. ILO, (International Labour 

organization, 2011) notes that despite the rapid recovery in the global 

economy that took place in 2010, following two years of severely adverse labor 

market conditions, global unemployment remained elevated in 2010. 
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According to ILO, (International Labour Organization, 2011) the number of 

unemployed stood at 20 million (6.2%) in 2010. The above scenario propelled 

Nigerian government like other nations’ governments around the world to take 

some practical steps towards alleviating unemployment problem. However, in 

spite of the frantic efforts  

 

towards the eradication of this phenomenon, it is sad to know that Nigeria 

economy continues to experience increase in unemployment rate. 

1.2  Statement of the Problem 

Nigeria’s current preoccupation with university education reduces 

economic opportunities for those who are oriented towards work than 

academic, thus leading to rising youth unemployment.  More often than not, 

the public perceives student who take to vocational and technical education as 

those who lack the ability to continue formal academic studies in higher 

institutions of learning. But not everyone needs a university education. Sadly, 

in Nigeria social recognition and advancement  in  work  place  depends  to  a  

large  extent on the stock of academic degrees  one has acquired.  Because   of 

poor public perceptions about blue – collar jobs the youth are not enthusiastic 

about technical and vocational functional workshops and equipment for hands-

on application. Nigeria is believed to be one of the countries in the world with 

the highest rate of unemployed youths in which her labour force are not 

adequately utilized, due to lack of employment skills and consequently a very 

wide skill gap. The federal government recently acknowledged that about 80 

per cent of Nigeria’s youth is unemployed and 10 per cent underemployed. At 
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some point the former Minister of Education, Dr. Sam Egwu, has expressed 

concern about the poor quality of graduates from the nations educational 

institutions. The political leaders are good at cataloging the reasons for 

Nigeria’s problems and predicting the future without implementing reasoned 

policies to create a better future. However, a management guru, Peter Ducker, 

has observed: “If you want to predict the future, Create it” (as cited in Wilson & 

Blumenthal, (2008:1). It is not good enough to implore the youths to become 

productive citizens and “entrepreneurs “or to reject “social vices” without 

providing them with skills and resources. 

1.3 Objectives of the Study 

The broad objective of this study is to examine the impact analysis of 

entrepreneurship development on youth empowerment in Lokoja metropolis, 

while the specific objectives are as follows: 

i.  To examine the relationship between current preoccupation with 

university education and rising youth unemployment. 

ii. To ascertain reasoned policies embarked on by the state government 

towards creating a better future for the youths. 

iii. To offer functional education for the youth that will enable them to be 

self-employed and self-reliant. 

iv. To proffer solution to the problem of entrepreneurs in Lokoja metropolis. 

 

1.4     Research questions 

The research questions for the study are as follows: 
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i. What is the relationship between current preoccupation with university 

education and rising youth unemployment?  

ii. What are the different policies embarked on by the state government 

towards youth empowerment? 

iii. What functional education has been given to youths to enable them 

become self-employed and self-reliant? 

iv. What are the likely solution to the problem of entrepreneurs in Lokoja 

metropolis? 

1.5   Statement of hypotheses 

The hypothesis that shall guide this study are stated below in null and 

alternative forms: 

Hypothesis one  

H0   There is no significant relationship between current preoccupation with 

university education and rising youth unemployment. 

H1 There is significant relationship between current preoccupation with 

university education and rising youth unemployment. 

Hypothesis two 

H0 There are no policies embarked on by the state government towards youth 

empowerment. 

H1 There are policies embarked on by the state government towards youth 

empowerment. 

Hypothesis three  
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H0 There is no functional education offered to the youths to enable them to be 

self-employed and self-reliant. 

 H1 There is functional education offered to the youths to enable them to be 

self-employed and self-reliant. 

 

 

 

Hypothesis four  

 H0 Government commitment, stable power supply, low interest rate on loans, 

efficient managerial skills and consistence in business are not the solution to 

the problems of entrepreneurs in lokoja.  

H1 Government commitment, stable power supply, low interest rate on loans, 

efficient managerial skills and consistence in business are the solution to the 

problems of entrepreneurs in lokoja.  

1.6 Significance of the Study 

The findings and recommendations of this study will be of great 

contribution to the body of knowledge. It will also aid other researchers to 

carry out more studious work on the areas not covered in this project work. 

The study will help individuals; analysts, consultants, entrepreneurs, 

businessmen and professionals alike to improve in their analytical services.  The 

research work will help the government of Kogi State to embark on new 
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policies that will reduce unemployment to the beeriest minimum and 

encourage entrepreneurship and youth empowerment. 

1.7  Scope |Delimitation of the Study 

For the purpose of this study, attention is focused on the role of 

entrepreneurship development in the youth empowerment in Lokoja 

metropolis (2007-2017). Previous and current government policies towards 

entrepreneurship/employment generation will also be examined in this study. 

The research work will also look at analysis of the subject matter by 

scholars and professionals as well as view some of the reforms 

policies/programs on entrepreneurship by the government.  

1.8 Operational Definition of Terms 

The terms used in the study are defined below: 

Entrepreneur: the word entrepreneur originated from the French word 

“entreprende” which means “to undertake” (Akanni, 2010). 

Hornby (2006) defined an entrepreneur as a person who makes money by 

starting or running business, especially when this involves taking financial risks. 

The American human psychologist, Abraham Maslow, sees the entrepreneur as 

someone who can “discern change, enjoy it and improvise without being 

forewarned”. According to him, the entrepreneur is a “here now” creator an 

improviser, who is not afraid of being viewed as operating in dissonance with 

general practice and belief (Stephens, 2000). In summary, an entrepreneur 
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is  an individual who owns, organizes and manages a business and 

in so doing, assumes the risk of making profit  or losing the 

investment.           

Entrepreneurship: Garba (2010) asserted that the term entrepreneurship 

means different things to different people and varying conceptual perspectives. 

He stated that in spite of these differences, there are some common aspects 

such as risk taking, creativity, independence and rewards. Also UNDP (2010) 

defined entrepreneurship as the process of using private initiative to transform 

a business concept into a new venture or to grow and diversify an existing 

venture or enterprise with high growth potential. 

Development: dictionary meaning: when someone or something grows or 

changes and becomes more advanced. Literary meaning: Development involves 

changing people’s attitudes positively. It is also defined as a specified state of 

growth/ advancement.  

Economic Growth: This is the process by which national income or output is 

increased. An economy is said to be growing if there is a sustained increase in 

the actual output of goods and services per head. The rate of economic growth 

therefore measures increases in real national income, during a given period of 

time, usually a year. 

Economic Development: It means more than mere growth of the economy (in 

terms of increased output). It is the process of increasing real per capita 

income and engineering substantial positive transformations in the various 
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sectors of the economy. The positive changes which take place improve the 

general well-being of the people and ensure a sustained rise in the standard of 

living of the masses. With economic development, there are structural 

transformations in the different sectors of the economy as well as general 

improvements in various areas of economic activity and in different areas of 

the country, leading to increased economic welfare of the citizens. 

Youth empowerment: youth empowerment according to Jimba (2006) involves 

different ways the youth can be facilitated to cause changes in their life style. 

He maintained that youth empowerment means a way of inculcating into the 

youth the spirit of transformation of ideas into creativeness. 

                                                   

 

                                              CHAPTER TWO 

REVIEW OF RELATED LITERATURE  

2.1 Introduction  

This chapter presents the theoretical/conceptual framework as well as the 

review of the previous studies on entrepreneurship and youth empowerment  

2.2    Conceptual Framework  

According to Bello (2013), entrepreneurship is about innovation as 

entrepreneurs introduce new combinations of factors of production, including 

hired labor with the increase in the number of entrepreneurs leading to an 
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increase in economic growth. This positive effect is due to their skills and their 

ability to innovate. For instance, Balthelt (2015) states that entrepreneur fined 

new combinations of existing assets, new niches and market needs, which 

enable entrepreneurs to efficiently raise productivity. Also, Ayo & Adam (2012) 

are of the view that entrepreneurship increases economic growth and diversity, 

new network creation, cooperation, provides a more fluid information 

exchange, introduces important innovations by entering markets with new 

products or production processes.   

 Entrepreneurship training is a form of training given to someone who intends 

to run a business with the aim of making financial gains. An entrepreneur is 

someone who starts a new business or arranges business deals in order to 

make money, often in a way that involves financial risks (Longman, 2013).  

In the writings of Odah (2014), entrepreneurship is a practical creativeness, 

which combines resources and opportunities in new ways. It involves the 

application of personal qualities, finance and other resources within the 

environment of business success.  

Similarly, Emmanuel (2012) explained entrepreneurship as the willingness and 

ability of an individual to seek an investment opportunity, establish an 

enterprise based on this, and run it successfully. It is concerned with creating 

opportunity and meeting the needs of individuals; a process of identifying gaps 

in one’s immediate environment (community and society at large) and bringing 

together resources in an innovative way to fill those gaps.  
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Entrepreneurship has been recognized as an important aspect and functioning 

of organization and economic (Dickson 2008). It contributes in an 

immeasurable way towards creating new job, wealth creation, poverty 

reduction and income generating for both government and individuals.   

Paul (2013) argued that entrepreneurship is more than “starting a business”.it 

is a process through which individuals identify opportunities, allocate resources 

and create value. This creation of value is often through the identification 

unmet needs or through the identification of opportunities for change. It is the 

act of being an entrepreneur which is seen as “one who undertakes 

innovations with finance and business acumen in an effort to transform 

innovations into economic goods hence entrepreneurs see “problems” as 

opportunities” and then take action to identify the solution to those problems 

and the customers who will pay to have those young people and build on their 

strong spirit of risk taking through entrepreneurship development. 

Gana (2011) sees entrepreneurship as the willingness and ability of an 

individual to seek out investment outfits in an area and be able to establish and 

float a business effectively based on the identified opportunities. More so, Teru 

(2015) defined entrepreneurship as the process of using private initiative to 

transform a business concept into a new venture or to grow and diversify an 

existing venture or enterprise with high growth potential, whereas ACS and 

Storey (2014) conclude that entrepreneurship is a perceptiveness to change 
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while the entrepreneur is the one who always searches for change, respond to 

and exploits such opportunity. 

Asoegwu (2010) sees entrepreneur as a task with the struggle which entails 

efforts, risk and provide insights in the setting up of enterprise for self-reliant 

jobs. 

Entrepreneurship Indicator Programme is reshaped to fit into the present 

discourse, then entrepreneurship education can be described as a training that 

stimulates learners to better their lives by generating value through the 

creation or expansion of economic activity, identification and exploiting new 

products, processes or markets (OECD Entrepreneurship Indicator Programme, 

2009). Anything that can be taught is education. Since entrepreneurship can be 

taught, entrepreneurship education refer to pragmatic and meaningful 

interaction between learner and instructor for the purpose of developing the 

ability of the learners to identify, evaluate and generate ideas and solving 

business problems in a unique way (Towobola & Raimi, 2011).  

From several definitions provided above, entrepreneurship education can be 

conceptualised as a specialised and all-round training programme designed by 

education authorities to change the worldview of students from job seekers to 

wealth creators by developing their latent talents and potentials. 

Entrepreneurship Education in Nigeria: Role of Universities & Polytechnics  
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In a patriotic resolve at making the Nigeria’s education creative, innovative and 

meeting the needs of the industries, the National Universities Commission,  

National Board for Technical Education (NBTE) and National Commission for 

Colleges of Education (NCCE) were mandated by the Federal Ministry of 

Education (FME) to introduce entrepreneurship education into the curricula of 

Nigerian tertiary institutions. This became expedient in order to offers a 

realistic approach to solving the endemic problem of unemployment facing the 

nation. It has since been made a compulsory course for all undergraduate 

students in the three levels of tertiary education irrespective of students’ areas 

of specialization (Yahya, 2011).  According to Oyelola (2010) the policy thrust of 

entrepreneurship education in the polytechnic system is the acquisition of 

entrepreneurial skills by students, so as to be self-reliant and self-employed 

after graduation.  Complementing the view above, Yahya (2011) asserts that: 

The overall objective (of entrepreneurship education in the university system) 

is to continuously foster entrepreneurship culture amongst students and 

faculty with a view of not only educating them but to also support graduates of 

the system towards establishing and also maintaining sustainable business 

ventures, including but not limited to those arising from research.   

Entrepreneurship training is a programme of integrating interactive 

development inputs aimed at increasing the supply of adequately trained 

personnel (entrepreneurs) who are motivated to make success out of their 

business ventures. Entrepreneurship, therefore involves the ability to set up a 
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business enterprise. This ability should be “acquired” it involves the acquisition 

of skills, ideas and managerial competencies necessary for self-reliance which 

are all learnt in Home Economics Education, both of them geared towards 

providing the individual with the knowledge, skills and attitude required to 

enter into the world of work and progress in chosen occupation which are 

necessary for effective entrepreneurship.  

Entrepreneurship training is a programme designed to assist individuals, groups, 

families and organisations to formulate business ideas and develop abilities to 

transcend business or businesses to be able to earn a living from it and make profit. 

Odah (2013) noted that Entrepreneurship could no longer be by intuition alone; 

training has become a necessity for the entrepreneur is to survive in the economic 

market place.  

Basic Entrepreneurship training should acquaint the trainee basic information 
and  

business ideas as reflected in the following questions:  

What kind of business can I do? 

What basic skill do I need? 

How do I start up, where is the fund? 

How would people know I am doing this to patronize me?  
 
Supposing I start and fail, how would the capital be recovered?  

The trainee should ask all these and numerous questions and the conjectural 

responses are what would form the training modules for the entrepreneur. The 

training programmes will therefore involve a systematic scheme that would 

elucidate answers to the raised questions, providing solid and convincing proof 
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as to why, how and where an entrepreneur can start up business with a view to 

making profit.  

Entrepreneurship training according to Oje (2016) would also educate the 

trainee on feasibility ideas of any business venture such as the features of a 

business plan.  

Youth empowerment 

Youth empowerment according Jimba (2006) involves different ways the youth 

can be facilitated to cause changes in their life style. He maintained that youth 

empowerment means a way of inculcating into the youth the spirit of 

transformation of ideas into creativeness. 

The purpose of skill acquisition programme as a means of youth empowerment 

according to Ogundowolo (1998) is to prepare and equip the youths with 

appropriate skills that can be beneficial to them in the future. He maintained 

that ideal skill acquisition is capable of ensuring value re-orientation among the 

youths and transforming them into creators of wealth and employment instead 

of seekers. 

 

 

Types of empowerment 

Empowerment according to Kogi state government (2004) is a way of changing 

the attitude and potentials of individual’s to positively re-direct them to gain 

control over their life or situation they are in. Youth empowerment can be 
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classified into four main types namely; economic empowerment, productive 

empowerment, marketing empowerment and skill acquisition empowerment. 

• Economic empowerment according to Ogbe (1996) is the way of 

motivating individuals in the society to be productive and self-dependent 

by inculcating into the individuals entrepreneurship skills such as personal 

business initiatives. It is determined by what the person trained wants to 

produce, how to produce and to whom those goods are produced. 

• Marketing empowerment: marketing of goods and services produced in 

any economy according to Magbagheola (2004) is one of the colonial 

attributes of a businessman. This is because it creates in a businessman or 

woman the ability to convince a customer that what have been produced 

is the best. 

• Skill development empowerment according to Ochiagha (1995) is an act 

of skill development therefore signifies different creative measures of 

developing basic ideas through training in skills that are relevant to the 

social and economic survival of the nation. 

 

 

2.3 Theoretical framework  

The theoretical Review for this study are as follows;  

Human Capital Theory (HCT)  
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Human capital theorist encourage spending on nation’s workforce (people 

working with public and private sector organisations) because expenditure on 

training and development is a productive investment like investment on 

physical assets (Olaniyan & Okemakinde, 2008). Besides, human capital 

enhancement through quality education is a critical factor that propels 

economic growth and sustainable development in East Africa, Hong Kong, 

Korea, Singapore, and Taiwan.   

Van- Den-Berg (2001) establishes a correlation between the level of education 

and new product development in knowledge-based economies that invested 

massively in education, technology and related growth elements.  

 Need for Achievement Theory (NAT): This is a psychological theory of David 

McClelland (1965), which shows the functionality of strong relationship 

between need for achievement (n-Achievement), economic development and 

entrepreneurial activities. The proponent of the theory- McClelland (1956), 

explains that there would be a relatively greater amount of entrepreneurial 

activities in the society, where the average level of need achievement is 

relatively high. The import of the theory is that when students/learners are 

sufficiently motivated to have high need for achievement in life through 

entrepreneurship education, there is greater tendency for them to set up their 

own businesses after graduation.   

Risk Taking Theory (RTT): Another theory that supports entrepreneurship 

education is the risk-taking theory of Richard Cantillon and John Stuart Mill. 
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The theory perceives entrepreneurship as a–mental education that stimulates 

individuals to take calculated risk for which future stream of benefits are 

guaranteed, and people taking big risk have to contend with a great 

responsibility (Alam & Hossan, 2003). The summary of the theory is that 

entrepreneurship education improves the ability, capability and potentials of 

individuals to undertake risks for which economic benefits are assured.   

The Schumpeter Effect (TSE): Schumpeter effect states that the phenomenon 

of unemployment is inversely related to new-firm start-ups otherwise called 

entrepreneurship (Garofoli, 1994; Audretsch & Fritsch, 1994). In other words, 

when new businesses are established in the economy, employability is 

stimulated through the power of creative destruction. Put differently, Lucas 

(1978) and Jovanovic (1982) were of the view that high level of unemployment 

is often associated with a low degree of entrepreneurial activities, that is, 

where people are not motivated to set up business enterprises, the rate of 

unemployment would be very high. The implication of Schumpeter effect is 

that unemployment tends to be very high because people have lower 

endowments of human capital and entrepreneurial talents required to start 

and sustain new firms.   

The Refugee Effect (TRE): The refugee effect explains the process by which 

unemployment fast-tracks entrepreneurship activity. It is a model that dated 

back to Oxenfeldt (1943), who postulates that when individuals are confronted 

with the blow of unemployment and associated hopelessness, they often turn 
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to self-employment as a viable alternative for keeping body and soul together. 

In the same reasoning, Knight posits that individuals make a decision among 

three competing situations, viz: unemployment, self-employment and 

employment. The refugee effect presumes that an increase in unemployment 

will eventually lead to an increase in start-ups activity because the opportunity 

cost of not starting a firm has decreased (Evans & Leighton, 1990; and Blanch 

flower & Meyer, 1994). Similarly, Picot et al. (1998) & Pfeiffer & Reize (2000) 

observed that new firms hire the needed employees to work for them, thus 

helping to reduce the level of unemployment in the society.  In summary, the 

relationship between the theories discussed above is depicted with the 

framework below. The framework portrays entrepreneurship education as an 

intervention tool driven by diverse theories for the purpose of stimulating 

employment, poverty reduction, fast-tracking universal basic education (UBE) 

and promotion of gender equality in Nigeria.  

 

 

2.4 Empirical studies 

Various entrepreneurship traits have been identified by scholars in the 

literature. An entrepreneur is said to be a planner, risk bearer, organizer, leader 

and hence, an economic builder or developer, innovator, arbitrator, problem-

solving nature; his/her entrepreneurial activities are said to increase 

productivity and competitiveness, innovating and imitating, preventing rent 
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seeking, monopoly exploitation and economic stagnation (Kirzner, 2009; 

Schumper,2009; Thompson et al,2010.)    

Entrepreneurship is one of the most important driving forces for 

innovations, increasing market efficiencies and responding to challenges and 

opportunities. Small and medium-sized entrepreneurs, in particular, play a very 

important role in the social and economic development of a country. Often, 

they are the major means for rural development, increasing off-farm 

employment and providing the transitional means for improving the livelihoods 

of women. Responsible entrepreneurship can play a major role in improving 

the efficiency of resource use, reduce risks and hazards, minimize wastes and 

safeguard environmental qualities.  

 In the last quarter of the 20th century, entrepreneurship has become a model 

for introducing different kinds of changes that impacted significantly on 

different levels of social development. Concomitant with this is the dynamism 

injected into the prevailing economic stagnation, thereby making a difference 

(Fuduric, 2010). It also encourages creative possibilities that are not just 

economized (Steyaert & Katz, 2014).  

 Entrepreneurship offers the best promise of sustainable economic 

development to any nation because of its inherent ability to: tap into people’s 

capacity for creativity and resourcefulness; achieve higher managerial 

efficiency and wealth creation; strike reasonable balance between risks and 

returns in virtually all cases of resources deployments; and create employment, 

especially at a time when the public sector in virtually all cases resources 



33  
  

deployments; and create employment, especially at a time when the public 

sector in most African countries is “right-sizing”.  

          Entrepreneurs participate in international markets in order to survive, 

create jobs and grow. They are significant contributors to the global economy 

accounting for approximately 50 per cent of local and national GDP, 30 per cent 

of exports and 10 per cent if FDI. Governments recognize entrepreneurs’ 

contribution to economic growth and that, increasing the level of 

entrepreneurship participation to the international economy could enhance 

social cohesion. However, entrepreneurs face a number of challenges when 

looking for business regulations and customs procedures to deal with finding 

up to date and reliable information on potential market opportunities and 

getting access to the extra capital needed to fund such expansion. 

Entrepreneurship supports economic growth through innovations, reduces 

unemployment and develops individual potentials and therefore impact 

positively on regional development (Velamuri & Appendino, 2010).   A stable 

policy regime enables and encourages entrepreneurs to operate responsibly 

and efficiently and to implement long-term policies. Increasing prosperity, a 

major goal of the development process, is largely induced by the activities of 

entrepreneurs.   Another contribution of entrepreneurship to economic growth 

is the “spillover” effect of entrepreneurship. When entrepreneurs exploit profit 

opportunities, they simultaneously create a new entrepreneurial opportunities 

for others to exploit (Kitzer, 2013). Through more efficient production 

processes, improved management strategies, better production technologies 
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and vastly improved procedures throughout the product life cycle, wastages 

could be minimized or avoided. Further, well packaged policies and operations 

of entrepreneurs can play a major role in reducing the negative impacts on 

resource use and the environment. Technological innovations, development, 

applications, transfer and the more comprehensive aspects of partnership and 

cooperation are to a very large extent within the province of entrepreneurship.   

 In order to reap the fruits of entrepreneurship, entrepreneurs should 

recognize environmental management as a key determinant to sustainable 

development. Some enlightened leaders of enterprises are already 

implementing “responsible care” and product stewardship policies and 

programmes, fostering openness and dialogue with employees and the public 

and carrying out environmental audits and assessments of compliance. These 

leaders of enterprises are increasingly taking voluntary initiatives, promoting 

and implementing self-regulations and greater responsibilities in ensuring their 

activities have minimal impact on human health and the environment. The 

regulatory regimes introduced in many countries, the growing consciousness of 

consumers and the general public as well as enlightened leaders of enterprises 

have all contributed to this. A positive contribution of entrepreneurs to 

sustainable development can be achieved by using economic instruments in 

which the price of goods and services should increasingly reflect the 

environmental costs of their input, production, use, recycling and disposal, 

subject to country- specific conditions.  

2.4.1 Problems of Entrepreneurs in Economic Development  
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One major factor inhibiting this is that the activities of microfinance 

institutions in the country have neither been given publicity nor captured 

explicitly in the official financial statistics. This makes it difficult for the informal 

and semi-formal sectors which comprise the bulk of rural and small scale 

entrepreneurs to access and/or patronize them. Even when loans are granted, 

they are usually granted based on political patronage. Thus, genuine 

entrepreneurs were denied. This has made it impossible for these institutions 

to reach a greater number of poor entrepreneurs.  

The absence of a policy framework that would standardize and regulate 

the operations of microfinance institutions has been a major factor militating 

the success of entrepreneurship development in the country. This situation of 

lack of a policy framework had encouraged multiple standards and lack of 

uniformity in financial transactions. There is also the problem of inadequate 

access to medium to long-term sustainable funds of the entrepreneurs as most 

of the funds available in the institutions are short term facilities. This makes it 

difficult to finance and execute huge projects which require long payback 

period.  

Other factors include the unwillingness of the financial institutions to 

shift a large percentage of credit portfolios to the promotion of real sectors 

activities such as agricultural and manufacturing. Not only this, Microfinance 

Institutions’ (MFIs) policies do not favor the financing of technology related 

projects as they usually concentrate on funding of quick yielding and quick-

turnover enterprises of clients to the neglect of productive ventures which 
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have been identified as the foundation for sustainable growth and 

development (Oji, 2005). This huge transactional costs associated with the 

administration of micro credit in the country in terms of infrastructural facilities 

used which in many cases are privately provided is another factor.  

Also, there have been efforts towards financing small and Medium 

Enterprises (SMEs). There has been the introduction of Small and Medium 

Industry Equity Investment Scheme (SMIES) in 2001. The SMIES which has an 

initial life span of five years it’s one of the support conceived for the 

revitalization of the real sector. Under SMIES, commercial banks are to set 

aside 10 percent of their profit before tax for equity investments in SMIES, the 

authorities in Nigeria are tackling the problem of high charges of interest rate 

and high demand for collateral security by banks which make few loans 

available to small scale entrepreneurs. Banks have also been involved in the 

entrepreneurship development initiative. For instance, participating banks in 

SMIES are expected by the authority to monitor and nurture enterprises 

financed under the scheme and are also required to have a Small Scale Industry 

(SSI) unit responsible for appraising and making recommendations. In spite of 

the fact that the SMIESIS faces a lot of challenges, the progress report on the 

scheme by the CBN in 2004, revealed that the total funds set aside by banks 

under the scheme have continued to increase far ahead of projected 

investments made by banks. Remarkable success has been recorded in real 

sector investments to the tune of N6.5billion (67.43 percent) in 133 projects 

under the scheme, while the service-related enterprises sector recorded 
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N3.17b (32.57 percent) in 52 projects during the same period. This amounts to 

a cumulative investment in 185 projects reported by 53 banks. The value of 

investments made represents  

42.57 percent of the total fund set aside and 63.86 percent participation by 

number of banks (CBN, 2014). Significant investment has also been recorded in 

the areas of real sector such as agro-allied (for example, wood-work and water 

bottling), manufacturing (e.g. printing and publishing), construction (e.g. 

quarrying), solid minerals and information technology. Also while there has 

been investment in service-related enterprises such as telecommunications, 

educational establishment, tourism and leisure, no investment has been 

recorded in micro enterprises.  

Also, government established the Bank of Industry (BOI) in late 2000 to 

revitalize the Development Finance Institutions (DFIs) business in Nigeria and 

the Federal Government set aside 150 billion naira to fund the new bank and 

interest rate on loans are to be less than 10 percent. The BOI was formed from 

the merger of Nigerian Industrial Development Banks (NIDB), Nigerian 

Economic Reconstruction Fund (NERFUND) and the Nigerian Bank for 

Commerce and Industry (NBCI), while Nigeria Industrial Development Bank 

(NIDB) emerged as the largest lender to SMEs. Despite the promising early 

years as primary finance to SMEs. Despite the promising early years as primary 

finance to SMEs, their performance deteriorated subsequently. Therefore, for 

the DFIs to play important development roles to SME, a new standard of 

operation is essential for the new BOI.  
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Another effort by the government is the provision of microfinance for SME 

operations. Nigeria has adopted micro entrepreneurship as an alternative 

approach to development, with financial support from The World Bank, United 

Nations Development Programme (UNDP) etc, with varying levels of success. 

This has made entrepreneurship to grow rapidly in the last decade and has 

created significant income and employment opportunities for the poor in 

developing countries Iheduru, (2002). The scale of operations in Nigeria is 

limited, as the SME support from the government in Nigeria is in form of 

microcredit schemes which are either managed independently and sometimes 

jointly by financial institutions and donor organisations. Banks have usually 

engaged in microfinance such as People’s Bank of Nigeria (PBN),  

Nigeria Agricultural and Cooperative Bank (NACB) and the Family Economic 

Advancement Programme (FEAP) which have been merged to become the 

Nigeria Agricultural Cooperative and Rural Development Bank (NACRDB). The 

PBN offers retail banking services and provides loans for cottage industries and 

agriculture as rural DFIs. The NACRDB on the other hand provides funds to 

farmers and also fund rural industrial projects at affordable interest rate.  

Donor’s organizations are also involved in micro-finance. For example, UNDP’s 

$1.5 million micro start programme, which lend funds to 7 or 8 partners via 

microfinance institutions and provides monitoring performance through 

technical advisors. Problems of this kind of microfinance include repayment 

problems and sustainability.  
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Training programmes have also been tailored towards to meet SMEs needs by 

government such as the activity of the Technology business Incubation Centers 

(TBICs) of the Ministry of Science and Technology, National Directorate of 

Employment (NDE), Centre for Management Development (CMD), Centre for 

Industrial Research and Development (IRD), the Industrial Training Fund (ITF) 

and the Work-for-Yourself Programme (WYP). These programmes were tailored 

to meet SMEs need in Nigeria through the training offered, lack of funds and 

inadequate trained staff and also, they are poorly equipped.  

There is also the establishment of the SMEs of the CBN which sets fund aside 

for those venturing into SME and the new Small Medium Enterprise 

Development Agency of Nigeria (SMEDAN). This and other measures are 

tailored to meet the needs of SMEs in Nigeria. In spite of the concerted efforts 

to promote entrepreneurship and thus, economic growth, these enterprises are 

still operated on a small scale in terms of capital, employment and revenues 

involved (Attahir & Minet, 2009).  

Although, Nigeria has been ranked by the world economic foreign African 

competitiveness report (2000-2001) as the fourth among the 12 African 

countries in terms of improvement and the first, in terms of optimism, due to 

the government reorientation of economic policy to promote non-oil small and 

medium enterprises development, various factors constraining the 

development of entrepreneurship in Nigeria have also been identified.  
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These include financial capital constraint and limitations of reaching their 

target populations, “the poorest of the poor” (Adepelumi, 2009). Other 

problems include the weak coordination between government departments 

and agencies engaged in supporting SMEs in the policy design and 

implementation which have led to an unsecured business environment for 

entrepreneurs, inadequate access to finance, infrastructure, uncertainty in 

business environment, high cost and limited availability of credit facilities which 

raise the cost of business and lower competitiveness and make operation 

difficult, thereby lowering the incentive to remain in business.  

For Nigeria to make a successful transition, she must put in place the right 

conditions and encourage the right culture that will stimulate a knowledge 

driven economy. But what does this mean in reality? It means Nigeria must 

provide the opportunities for ideas, for creativity and brilliance to develop, 

leading to commercial success in the internal and global market places. It 

means Nigeria must put more efforts into fostering a strong entrepreneurial 

culture in which more and more innovative people can set up their own 

businesses thereby creating more jobs and wealth. It means we have to provide 

the right environment that would enable business to flourish and to grow. In 

short, it means we have to ensure that the knowledge economy improve 

people’s lives. And Nigeria’s long-term economic and employment plans.  

In Africa, the apprenticeship system was an avenue to acquire vocational skills 

before the colonial era. And in Nigeria, as in most African societies, the youth 

were trained in traditional vocations such as pottery, weaving, mat making, 
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wood carving, and traditional medicine, to name but a few their parents, family 

friends, and relatives who were masters of the crafts (Fafunwa, 2000). But 

everything changed when the colonial masters set up formal vocational schools 

for those interested in learning particular trades. Early in its history, the Royal 

Society of Arts (RSA) and the City and Guilds of London Institute (CGLI) 

controlled the craft-level technical education in Nigeria through the conduct of 

examinations in commercial and technical subjects. But the West African 

Examinations Council (WAEC) that was created in 1952 took over the conduct 

of examinations in some technical and commercial subjects from RSA and CGLI, 

in December 1972. In most cases only the theoretical aspects of the trades 

were examined by CGLI. Later the federal government introduced the Federal 

Craft Certificate as practical aspects of the trades examined by CGLI (Oni, 2006; 

UNEVOC, 1999).  

Evidently, the policy makers have not handled Nigeria’s quest for development 

properly as they have failed to give technical education, skills acquisition and 

general human capital development the attention they deserve. Nigeria’s 

technical institutions’ curricula are not structured to meet specific national 

development needs as the students were given few or no general education to 

enhance their skills in the preferred trades. Because of the inadequacy of 

technical education, the graduates were unable to secure admission into formal 

tertiary institutions. The image of technical education has since suffered as the 

field is perceived as a program for academically feeble students who are only 

good at working with tools such as hammer, screwdriver and spanner or 
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wrench. This has apparently contributed to the neglect of technical education 

in Nigeria. The National Board for Technical Education (NTBE) was established 

in 1985 for quality assessment and program accreditations at polytechnics, 

professional institutions, technical colleges and training centers, to set 

guidelines and standards for admissions to the different programs in each 

institution. In 1992 however, the National Business and Technical Examinations 

Board (NABTEB) was established and charged with the conduct of technical and 

business examinations that were conducted by the RSA, CGLI and WAEC (Oni, 

2006; UNEVOC, 1996).  

Higher levels of technical skills are acquired in tertiary institutions such as the 

polytechnics, professional institutions (colleges of education), and technical 

education at the university level. Here, most technical education is academic as 

students are exposed to mostly theory and rudimentary practical application in 

formal education settings. The students in two-year programs in polytechnics 

are awarded the Higher National Diploma (HND). As noted earlier, because of 

poor funding, the technical institutions lack institutional facilities, workshop 

and skilled teachers for proper technical educational and training. Some of the 

“half-baked” road-side auto mechanic or other master craftsmen are more 

skilful in their trade than those who passed through the higher technical 

institutions. As in other higher institutions, the agencies in-charge of technical 

education in Nigeria have not performed their duties.  

The problems facing technical education have a long history. A review of the 

history of education in Nigeria shows that before independence in 1960, the 
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Ashby Commission was set up to review Nigeria’s manpower needs. The 

Commission reported a shortage of skilled manpower at all levels (lower, 

middle and high) and observed that “That major defect in Nigerian education is 

the strong bias toward the traditional literary and academic subjects. And the 

report strongly recommended for Nigeria to introduce technical subjects in 

secondary education and warned that the nation could “ill afford to ignore” the 

recommendation. The report also indicated that Nigeria would need to produce 

hundreds of engineers and thousands of technicians yearly for decades to be 

able to meet the technical manpower needs of the society.  

Although, some technical and vocational schools were established following the 

recommendations of the Ashby Commission, the nation’s secondary schools 

and higher institutions remain oriented toward white collar jobs. And the case 

remains unsettled in spite of government’s repeated promises to address the 

problem. Because the leaders failed to take the Ashby report very seriously, 

Nigeria is suffering from a shortage of competent lower, middle and high level 

technical manpower.  

2.4.2 The Neglect of Technical, entrepreneurship and Vocational Education  

Everyone appears to be wondering why Nigeria has failed to develop as it 

should have, despite its vast human resources and stupendous oil wealth. 

Science and technology has been a part of Nigeria’s National Policy on Primary 

Education (NPE) since 1981 (Moja, 2011), but like every other policy, its 

implementation has been poor. While technical, entrepreneurship and 

vocational education has continued to thrive in many societies, Nigeria has 
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neglected this aspect of education. Every facet of the economy has been 

affected by the shortage of skilled technicians. The society lacks competent 

bricklayers, carpenters, painters and auto mechanics, laboratory and pharmacy 

technicians, electrical/electronic technicians and skilled vocational nurses.  

And because of the neglect of technical and entrepreneurship education, the 

hospitals are no longer a place where people go to get their ailments treated, 

but a place they go and die. Tales abound of how people die out of minor 

ailments, not to mention major health problems. The President has often 

travelled out to Germany and Saudi Arabia for medical treatment; and other 

high ranking public officials are also not patronizing local hospitals as well as 

the educational institutions, the United Nations Children’s Fund (UNICEF) in the 

State of the World’s Children (2009) noted Nigeria’s poor ranking in maternal, 

neonatal and infant mortality. According to the report, Nigeria and India 

account for one third of maternal deaths worldwide. In 2008, Save the 

Children, a US-based humanitarian organization claimed that about one million 

under-5 children die in Nigeria annually. Another study shows that only about 

37 per cent of Nigerians have access to good drinking water and 30 per cent 

use modern sanitation facilities.  

In addition, because of poor training and regulations, the “half-baked” roadside 

mechanics in the society cause more harm to motor vehicles in servicing them. 

Although road accident is a global problem, a combination of poor driving 

training and attitudes toward traffic signs and regulations and poorly 

maintained vehicles and roads lead to rampant road accidents causing early 
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death of many a people. For that individual with important projects today 

employ competent technicians from neighboring countries (Dike, 2009). The 

agricultural sector too is a victim of the shortage of technical manpower as 

toiling all day in the field with knives, hoes and shovels would not feed the 

nation’s 140 million people. Because of the shortage of mechanized farming, 

which requires technical skills, even the financial sector is not spared as it lacks 

competent technicians to establish databases and credit bureaus to ascertain 

their customer’s credit worthiness and true identity. Because of this, the banks 

often give out huge loans to individuals who otherwise would not qualify. The 

sector also lacks technical expertise to regulate and supervise the banks and to 

develop financial software to properly tackle the rising fraudulent activities in 

the banking sector. Thus, because of the sector’s systematic weakness, some 

bank managers and other top officials connive with crooks (politicians and 

business executives) to defraud their banks. Because of poor education and 

training and motivation, the police extort money as low as N20 from the public 

and violate the human and civil rights of the citizens who question their 

authority. The police also lack skilled forensic laboratory and fingerprint 

technicians to conduct criminal investigations. There was a shameful episode 

recently in the society where the police paraded a goat as a thief; the police 

noted that the criminal they were chasing transformed into an animal (BBC 

News, January 23, 2009). There is a widespread public concern about the 

danger posed by environmental pollution and fake drugs in the society. The 
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poor and less educated individuals lack the skills and knowledge to manage 

their health problems such as AIDS, cancer, diabetes and high blood pressure.  

The neglect of technical and entrepreneurship education is socially and 

economically injurious because it is robbing the nation of the contributions the 

graduates would make on national development. As this author has noted 

elsewhere (Dike, 2006) the underdevelopment status of Nigeria could be linked 

to the odious neglect of its educational institutions (particularly technical 

education) and investment in other critical areas of human capital development 

such as health care and provision of social amenities. For Streeten (1994) 

development of human capital would help any nation achieve to some extent 

‘self-sufficiency in food production, capital and goods and services’ and ‘the 

understanding of the nature of the environmental degradation, desertification, 

deforestation and soil erosion’.  

Most of the so-called “expatriate engineers” who are being paid millions of 

dollars to build Nigeria’s roads and bridges are graduates of technical and 

vocational colleges. Yet Nigeria does not take its vocational and technical 

institutions seriously. Although technical, entrepreneurship and vocational 

education seem deficient in ‘citizenship or leadership training’ (Friedman, 

1982), it provides however, the youth with “life skills” (Alwasilah, 2012) to 

enable them become productive entrepreneurs, engenders creative and 

innovative minds, and enlarge the economic pie, and thus, increase personal 

freedom. As Sen (1999:3637) has aptly noted, “Freedoms are not only the 

primary ends of development, they are also among its primary means”.  
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2.4.3 Different policies | programmes put in place by the federal & state 

government  

The skill acquisition programmes instituted in Nigeria over the years according 

to Douli (2002), include the following: 

• The green revolution programme which was in response to the programme 

of operation feed the nation 1976. 

• The school-to-land programme and skill acquisition programme of 1978. 

• The youth employmen &t and vocational skill development scheme of 

(NDE) in 1986. 

• The small-scale industrial and graduate farmers programme of NDE in 

1988. 

• The national open apprenticeship scheme of 1988. 

      In order to achieve expansion and growth of skills acquisition programmes 

in Nigeria for the survival of youths, different training programmes were 

instituted by the federal and state government to imbibe in the youths the 

culture of creativity and entrepreneurship. Some of these training programmes 

are: 

National open apprenticeship scheme 

This type of skill acquisition programme according to Douli, (2002), is designed 

to help in training of unemployed youths such as school drop out to acquire 

marketable skills that will help them to find meaningful employment on 

completion of training. In the operation of national open apprenticeship 
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scheme, applicants are given forms to complete, these forms according to 

Ochiagha (1995) are processed in youth employment (YE) and vocational skill 

development (VSD) department at NDE headquarters to indicate their 

vocational interest, location and educational background. 

     This scheme is most prominent because of its objectives. According to 

Ochiagha (1995), the objectives includes; 

• The placement of unemployed youths as apprentices in private and 

government establishments for a period of one to three years, depending 

on their chosen trade and experience. 

• It equips individual youths with skills that make them employable. 

• It ensures that after apprenticeship registration, youths are given an 

orientation course that matches both their attitude and aptitude. 

• It ensures balanced and all round learning which is based on 20 percent 

theory on the job training. 

• It ensures that all stages of training; the youth are monitored and given 

counselling where necessary. 

• It ensures that the youths who exhibit entrepreneurial skills are given small 

scale business loans. 

National directorate of employment 

The national directorate of employment is an organization set up by the federal 

government in 1986 to assist the youth to ensure a base in life. Some training 

programmes put in place to make this scheme a reality venture include; 
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• Workshop and seminars, on the job training, off the-the-job-training, 

programmed instruction. 

• Kogi state sustainable development goals 2017. 

• Youth employment and social support operation, YESSO. 

In kogi state, the administration of Governor Abubakar Audu and Ibrahim Idris 

established two prominent entrepreneurship development schemes in the 

state. Essentially designed to empower citizens in the area of skill acquisition 

and entrepreneurship.  

Kogi State Youth empowerment center is one of such schemes established 

under the Department for student’s mailers in 2003 by Abubakar Audu 

Administration. Its main aim is to train male youths in various entrepreneurial 

skills for employment opportunities and enhancement of social and economic 

wellbeing of unemployed youths in the state. 
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CHAPTER THREE 

RESEARCH METHODOLOGY 

3.1  Introduction  

This chapter explicitly describes all the vital strategies used in achieving 

the aim and objectives of this research. It focused on the research design, 

population of the study, sample size and sampling techniques, instrument for 

data collection, method of data collection and method of data analysis. The 

main focus of the research is to examine the role of entrepreneurship 

development on youth empowerment in Lokoja local government area in Kogi 

state.   

3.2  Research Design  

According to Kothari (2004), research design is defined as the arrangement of 

conditions for collection and analysis of data in a manner that aims at 

combining relevance to the research purpose with economy in procedure. The 

research design adopted for this study is survey design. The study employed 

the survey method in which the primary source of collection of data was by the 

use of structured questionnaire administered to relevant representatives and 

analyzing same to obtain results which confirm or reject research questions on 

the study.  

3.3  Population of the study  

The Population of the study consist of 500 Entrepreneurs and small scale 

businesses within lokoja Local Government Area, Kogi State. (Npower Wealth 

Association Lokoja, 2018).  . Random sampling is used. The choice of random 
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sampling method is by virtue of the fact that it gives equal opportunity or a fair 

representation disposition to all members of any given population of study.  

3.4       Sample Size 

A sample size of 220 was obtained from the population of 500 entrepreneurs in 

Lokoja local government of Kogi state at 5% error tolerance and 95% level of 

confidence using Yamane’s statistical formula. The formula is as illustrated 

below:  

 

  

Where:  

n  = sample size required    

N = number of people in the population    

e  = allowable error  

3.5 Sampling Techniques 

In a research of this nature, it will be highly impossible to carry out research on 

the entire group of a particular survey especially when the population is 

enormous. To make the study realize its objectives, random sample was used 

to allow for equal representation.  

 

               n=             N     

                                         1+ N(e ) 2   
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Questionnaires were distributed to respondents in the selected area.     

 

3.6   Instrument for Data Collection 

The tool used for obtaining data in this study is the questionnaire. A self-

constructed questionnaire was designed by the research along a four (4) point 

scale. The questionnaire was divided into sections, the first section contains 

background information of the respondents, and the other sections contain 

matters relating to the research based on the research objectives.  The 

objective of carrying out a questionnaire survey in this study is to validate the 

findings of the literature review.  

The scaling response of the instrument was based on a four point likert rating 

scale of:  

Strongly Agree   (SA)      

Agree      (A)          

Disagree    (D)      

Strongly Disagree      (SD)    

 3.6.1 Validity of the Instrument  

The researcher considers the research instrument as very valid because the 

questionnaire for this research method was designed to ensure content validity 
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and constructive validity after consultation with the supervisor on irrelevance. 

The Supervisor made necessary corrections.   

 

 

3.6.2 Reliability of the Instrument  

Considering the topic under investigation, the best method to generate data is 

the primary data source via the questionnaire. The method ensures that 

information are obtained directly from the respondents. The information or 

data obtained through the questionnaire is relatively reliable.   

3.7 Procedure for Data Collection  

Primary data required for the study were diligently sourced. The primary data 

was sourced with the use of designed questionnaire and personal interview 

conducted. The data gathered were statistically analyzed and tested in order to 

draw conclusions.  

3.8   Method of Data Presentation and Analysis.  

 Tables and Graphs were used to present the data gathered in this research. 

The analysis of the collected data was carried out using the following 

descriptive and analytical scientific methods: Percentiles, and Relative Index 

Ranking with the use of Microsoft excel and SPSS. Also graphs and bar chart 

was used for pictorial representation of responses from the respondents   

Tables: A table is used to display numeric, non – numeric, discrete and non – 

discrete data in an organized manner. It is usually arranged in rows and 
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columns each displaying specific information. This was used in the study to 

display both collected and analyzed data.  

Percentiles: These are ratios used in rating a number of factors according to the 

degree of occurrence attached to them. The higher the percentage rating, the 

higher the importance or significance attached to such factors. Percentile helps 

to allocate values between 0 and 100 with 100 being the highest value.  

                         Therefore    P = (n x 100)   

                                                         N  

                Where    P = Percentage of the factors  

           n = size of the factor under consideration  

           N = total size or population  

Relative Index Ranking (RI): As the name implies, it is also a method that is used 

in ranking factors. The premise of decision is that the factor with the highest 

relative index is ranked 1st and others follows in descending order.  

                             ∑ (1n1+2n2+3n3+4n4+....n(nx))  

Where RII =  

                            n(n1+n2+n3+n4+.....nx)  

 Where nx=the number of respondents choosing the choice (x).  
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                                               CHAPTER FOUR 

 PRESENTATION AND ANALYSIS OF DATA 

4.1  Introduction  

This chapter deals with the presentation and analysis of data obtained from the 

questionnaires administered to the respondents. A detailed data analysis was 

carried out using percentile, relative importance index and chi- square for 

hypothesis testing with the aid of Microsoft Excel and SPSS.  

4.2  Data Presentation and analysis 

 Questionnaire was administered to 220 people and two hundred and five were 

properly filled and returned.   

Table 4.1: Number of questionnaires  

Number Sent Out  Valid Number Received  Percentage Analyzed                                                                                                  

220                                           205                                  93.2% 

Source: Researcher’s Analysis (2018)  

Table 4.1 shows the number of questionnaire used for the course of this 

research in which questionnaire was sent out to 220 people and the valid 

received was 205 which are properly filled, representing a response of 93.2% 

which is above average of the total number of sent out.  

4.3  Descriptive Analysis of Data  
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Descriptive analysis of this research work was carried out to show the varieties 

of responses and variations in the demographic features of the respondents. 

For this purpose, percentile pie charts were used and also provided in the 

tables presenting the data. 
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4.3.1 Demographic Variable of Gender, Age and Educational Qualification of 

Respondents 

Table 4.2: Showing the Demographic Variables of the Respondents  

Gender  Frequency Response  Percentage  

Male  110  53.7%  

Female  95  46.3%  

Age  Frequency Response  Percentage  

0-19  10  4.9%  

20-39  100  48.8%  

40-59  95  46.3%  

60 and above  0  0%  

Educational qualification  Frequency Response  Percentage  

M.Sc  12  5.9%  

B.Sc  88  42.9%  

HND  50  24.4%  

ND  45  22.0%  

SSCE  10  4.9%  

 Source: Researcher’s Analysis (2018)  

In the table 4.2 above, it is observed that a total of 110 respondents 

representing 53.7% are male and respondents representing 46.3% were 

female. From the table it can be observed that most of the respondents 

sampled were male. Also it can be observed from the table above that a 
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greater number of respondents 100 (48.8%) were between the age group of 

25-39years, while the second highest were 95 (46.3%) in the age group of 40-

59years. This shows that there exist a very high youth sample. Hence, we may 

infer from the sample that youth between the age group of 20-39 are the most 

unemployed in Lokoja. The table also shows that most of the respondents are 

B.sc holder in terms of educational qualification with percentage response of 

42.9%. While HND, ND, M.sc and SSCE has 24.4%, 22%, 4.9% and 12% 

percentage response respectively.  

4.3.2  Form of Business of Respondents 

 Figure 4.1: Respondent’s form of Business Operation 

Source: Researcher’s Analysis (2018).  

  

Chart showing distribution of the form of business practice by the respondents, 

it shows the medium scale business as the leading form of business operated 

by the respondents with 44%. Following closely is the small scale business with 

  

Small Scale  
Business  

%  37  

Medium Scale  
Business 

% 44 

Large Scale  
Business  

19 % 

Form of Business Operation  

Small Scale Business  

Medium Scale  
Business  
Large Scale Business  
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37% and large scale business with 19%. This is occasioned to the fact that most 

respondents are not giving the opportunity to get loans to finance large scale 

businesses.   

4.3.3   Business Experience of Respondents  

Figure 4.2: Respondent’s Business Experience  

Source: Researcher’s Analysis (2018).  

The years of business experience of respondents are shown on the pie chart 

above. It is shown that Respondents who have been into business for about 5 

years constitute the largest percentage of 51%. It could also be noted from the 

illustration that the respondents with 2years, 10years and above 10years 

business experience have 40%, 22%, and 10% percentage response. 

  

 

  

 years  2  
%  40  

5   years  
%  51  

 years  10 
22  %  

above 10 years  
10 % 

Business Experience  

2   years  

5   years  

10   years  

above 10  
years  
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4.4 Analysis of the impact of entrepreneurship in reducing unemployment  

Table 4.3: Percentage Response and Relative Important Index on the 

relationship between current preoccupation with university education and 

rising youth unemployment.  

Statements  

Frequency of Response   

RII  Rank  D  SD  A  SA  

Job creation  

5  

 (2.44%)  

25   

(12.20%)      

25  

(12.20%)    

150  

 (73.

17%)  

0.89  2nd  

Increase 

 revenue  

generation for the 

state  

10  

(4.88%)  

45  

 (21.95%)  

35  

(17.07%)  

115  

(56.10%)  
0.81  3rd  

Youth Empowerment  
7  

(3.42%)  

20  

 (9.76%)  

23  

(11.22%)  

155  

(75.61%)  
0.90  1st  

 Skill acquisition 

centres  

100  

(48.78%)  

40   

    (19.51%)  

20  

(9.76%)  

45  

(21.95%)  
0.51  5th  

Development  of 

 Small  

businesses  

20  

(9.76%)  

25  

(12.20%)  

55  

(26.83%)  

105  

(51.23%)  0.79  4th  
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Source: Researcher’s Analysis (2018).  

Table 4.3 above shows the percentage response and the ranking of the various 

impact of entrepreneurship in reducing unemployment. From the table it will 

be  

observed from the relative important index that youth empowerment has the 

highest index score with RII of 0.90 and 75.617% of respondents strongly 

agreed that youth empowerment is one of the impacts of entrepreneurship. 

Followed by job creation which is ranked second with an index score of 0.89 

and 56.10% of respondents strongly agreed. Increase in revenue generation for 

the state, development of small businesses and skill acquisition centres are 

ranked 3rd, 4th and 5th with index of score of 0.81, 0.79 and 0.51 respectively.  

4.5 Analysis of the policies embarked on by the state government towards 

creating a better future for the youths in Lokoja metropolis. 

Table 4.4: Percentage Response and Relative Important Index of the policies 

embarked on by the state government towards creating a better future for 

the youths in Lokoja metropolis. 

  
Statements  

 Frequency of Response  
RII  Rank  D  SD  A  SA  

Untrained  human 
capital  

20  
(9.76%)  

75  
(36.59%)  

30  
(14.63%)  

80  
(39.02%)  

0.71  4th  

Poor managerial skills  
25  

(12.11%)  
50  

(24.39%)  
40  

(19.51%)  
90  

(43.90%)  0.74  2nd  

Lack of Government  
commitment  

45  
(21.95%)  

50  
(24.39%)  

30  
(14.63%)  

80  
(39.02%)  

0.68  5th  

High interest rate on 
loans  

15  
(7.32%)  

10  
(4.88%)  

55  
(26.83%)  

100  
(48.78%)  

0.79  1st  

Inconsistency in Business  
50  

(29.39%)  
60  

(29.27%)  
30  

(14.63%)  
65  

(31.71%)  
0.63  6th  

Government policies  
45  

(21.95%)  
60  

(29.27%)  
45  

(21.95%)  
55  

(26.83%)  
0.63  6th  
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Poor power supply  
20  

(9.76%)  
80  

(39.02%)  
5  

(2.44%)  
100  

(48.78%)  
0.72  3rd  

Source: Researcher’s Analysis (2018).  

Table 4.4 shows the relative important index and percentage response of the 

respondents on the problems of entrepreneurs in lokoja. It is observed that 

high interest rate on loans is the major problem of entrepreneurs in lokoja with 

an index score of 0.79 which is ranked 1st. poor managerial skills is ranked 

second with a RII of 0.74, poor power supply ranked 3rd with a RII of 0.72, 

untrained human capital ranked 4th with RII of 0.71, lack of government 

commitment is ranked the 5th with 0.68 RII while inconsistency in business and 

government policies was ranked the least with a RII of 0.63.  

4.6 Analysis of the functional education offered for the youths to enable 

them to be self -employed and self- reliant 

Table 4.5: Percentage Response and Relative Important Index of the 

functional education offered for the youths to enable them to be self -

employed and self- reliant 

Statements  
Frequency of Response  

RII  Rank  D  SD  A  SA  

Job creation  
30  

(14.63%)  
35  

(17.07%)  
45  

(21.95%)  
95  

(46.34%)  
0.75  3rd  

Boost the State 
internally generated 
revenue  

25  
(12.11%)  

40  
(19.51%)  

40  
(19.51%)  

100  
(48.88%)  0.76  2nd  

Provision of skilled 
labour  

10  
(4.88%)  

15  
(7.32%)  

80  
(39.02%)  

105  
(51.22%)  

0.85  1st  

Partner 
 Government  on  

90  
(43.90%)  

10  
(4.88%)  

10  
(4.88%)  

95  
(46.34%)  

0.63  4th  
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development project  

Provision of grants to 
small businesses  

40  
(19.51%)  

100  
(48.88%)  

25  
(12.11%)  

40  
(19.51%)  

0.58  5th  

Source: Researcher’s Analysis (2018).  

Table 4.5 above shows the percentage response and the ranking of the various 

roles played by entrepreneurs in economic development in lokoja. From the 

table, it will be observed from the relative important index that provision of 

skill labour has the highest index score with RII of 0.85 and 51.22% of 

respondents strongly agreed that provision of skill labour is one of the roles 

played entrepreneurs in economic development. Followed by boost in the state 

internally generated revenue which is ranked second with an index score of 

0.76 and 48.88% of respondents strongly agreed. Job creation, partner 

government on development project and provision of grants to small 

businesses are ranked 3rd, 4th and 5th with index of score of 0.75,  

0.63 and 0.58 respectively.  

4.7 Analysis of the Solutions to the Problems of Entrepreneurs.  

 Table 4.6: Percentage Response and Relative Important Index of the 

Solutions to the Problems of Entrepreneurs.  

Statements  
Frequency of Response  RII  Rank  

D  SD  A  SA  
Government 
commitment  

5 
(2.44%)  

30  
(14.63%)  

100  
(48.88%)  

70  
(34.15%)  

0.78  3rd  

Stable power 
supply  

8 
(3.92%)  

27  
(13.17%)  

90  
(43.92)  

80  
(39.24%)  

0.79  2nd  

Low  interest 
 rate  on  
loans  

25  
(12.11%)  

30  
(14.63%)  

25  
(12.11%)  

125  
(60.98%)  0.81  1st  
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 Efficient 
 managerial  
skills  

70  
(34.15%)  

25  
(12.11%)  

60  
(29.27%)  

50  
(24.39%)  0.61  5th  

 Consistence in 
business  

30  
(14.63%)  

90  
(43.92%)  

27  
(13.17%)  

58  
(28.29%)  

0.63  4th  

Source: Researcher’s Analysis (2018).  

  

Table 4.6 shows the relative important index and percentage response of the 

respondents on the solutions to the problems of entrepreneurs in lokoja. It is 

observed that low interest rate on loans has the highest index score of 0.81 

which is ranked 1st. stable power supply is ranked second with a RII of 0.79, 

government commitment ranked 3rd with a RII of 0.78, consistence in business 

4th with RII of 0.63, efficient managerial skills is ranked the 5th with 0.61 RII. 

60.98 percent of the respondents strongly agreed that low interest rate should 

be charge on loans is the solution to the problems of entrepreneurs.  

4.8     TESTING FOR HYPOTHESES  

This section shall discuss the formulated hypothesis in relationship with the 

frequency response of the respondents on agreement and disagreement bases. 

Hypothesis are formulated based on the outcome of responses generated from 

the analysed questionnaires. Chi-square was used in testing the hypothesis 

using SPSS version 20  

Hypothesis 1  

There is a relationship between current preoccupation with university 

education and rising youth unemployment. 
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Table 4.7: Chi-Square Tests computed from the frequency response of the 
respondents  

  Value  df   Asymp. Sig. (2-sided)  

Pearson Chi-Square  20.000a   4  .220  

.446  Likelihood Ratio  16.094   4  

Linear-by-Linear Association  

N of Valid Cases  

4.000 

5  

 1  .046  

     

Source: Researcher’s Analysis (2018) using SPSS  

 The output of the computed Chi-Square values from the cross tabulation 

statistics of observed and expected frequencies with the response options of 

agree and disagree based on the responses of the research. Pearson. Chi-

Square computed value (X2
c=20.00) is greater than the Chi –Square tabulated 

value (X2
t =9.49) with 4 degrees of freedom (df) at 0.05 level of alpha.   

Decision Rule   

The decision rule is to accept the alternate hypothesis if the computed Chi-  

Square value is greater than tabulated Chi-Square value otherwise reject the 

null hypothesis.   
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Decision 

Since the Pearson Chi- Square Computed X2
c= 20.00 is greater than Chi- Square 

table value  

X2
t =9.49, the null hypothesis is rejected and alternate hypothesis is accepted. 

Thus, we conclude that there is a relationship between current preoccupation 

with university education and rising youth unemployment. 

Hypothesis 2  

There are reasoned policies embarked on by the state government towards 

creating a better future for the youths in Lokoja metropolis. 

Table 4.8 : Chi-Square Tests computed from the frequency response of the 

respondents  

  Value  df   Asymp. Sig. (2-sided)  

Pearson Chi-Square  35.000a   6  .088  

.492  Likelihood Ratio  24.470   6  

Linear-by-Linear Association  5.823   1  .016  

N of Valid Cases  7       

Source: Researcher’s Analysis (2018) using SPSS  
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The output of the computed Chi-Square values from the cross tabulation 

statistics of observed and expected frequencies with the response options of 

agree and disagree based on the responses of the research. Pearson. Chi-

Square computed value (X2
c=35.00) is greater than the Chi –Square tabulated 

value (X2
t =14.07) with 6 degrees of freedom (df) at 0.05 level of alpha.   

 

Decision Rule   

The decision rule is to accept the alternate hypothesis if the computed Chi-  

Square value is greater than tabulated Chi-Square value otherwise reject the 

null hypothesis.   

Decision   

Since the Pearson Chi- Square Computed X2
c= 35.00 is greater than Chi- Square 

table value X2
t =14.07, the null hypothesis is rejected and alternate hypothesis 

is accepted. Thus, we conclude that there are reasoned policies embarked on 

by the state government towards creating a better future for the youths in 

Lokoja metropolis. 

Hypothesis 3  

Functional education has been offered for the youth that will enable them to 

be self-employed and self-reliant. 
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Table 4.9: Chi-Square Tests computed from the frequency response of the 

respondents  

  Value  df   Asymp. Sig. (2-sided)  

 
Pearson Chi-Square  

15.000a   4  .091  

.149  
Likelihood Ratio  13.322   4  

Linear-by-Linear Association  3.995   1  .046  

N of Valid Cases  5       
Source: Researcher’s Analysis (2018) using SPSS  

The output of the computed Chi-Square values from the cross tabulation 

statistics of observed and expected frequencies with the response options of 

agree and disagree based on the responses of the research. Pearson. Chi-

Square computed value (X2
c=15.00) is greater than the Chi –Square tabulated 

value (X2
t =9.49) with 4 degrees of freedom (df) at 0.05 level of alpha.   

Decision Rule   

The decision rule is to accept the alternate hypothesis if the computed Chi-  

Square value is greater than tabulated Chi-Square value otherwise reject the 

null hypothesis.   

Decision   

Since the Pearson Chi- Square Computed X2
c= 15.00 is greater than Chi- Square 

table value X2
t =9.49, the null hypothesis is rejected and alternate hypothesis is 
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accepted. Thus, we conclude that functional education has been offered for the 

youth that will enable them to be self-employed and self-reliant. 

Hypothesis 4  

Government commitment, stable power supply, low interest rate on loans, 

efficient managerial skills and consistence in business are the solution to the 

problems of entrepreneurs in lokoja.  

 

Table 4.10: Chi-Square Tests computed from the frequency response of the 

respondents  

  Value  df   Asymp. Sig. (2-

sided)  

Pearson Chi-Square  17.000a   4  .093  

.153  Likelihood Ratio  14.322   4  

Linear-by-Linear Association  4.995   1  .048  

N of Valid Cases  5       

Source: Researcher’s Analysis (2018) using SPSS  

  

The output of the computed Chi-Square values from the cross tabulation 

statistics of observed and expected frequencies with the response options of 

agree and disagree based on the responses of the research. Pearson. Chi-
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Square computed value (X2
c=17.00) is greater than the Chi –Square tabulated 

value (X2
t =9.49) with 4 degrees of freedom (df) at 0.05 level of alpha.   

 

 Decision Rule   

The decision rule is to accept the alternate hypothesis if the computed Chi-  

Square value is greater than tabulated Chi-Square value otherwise reject the 

null hypothesis.   

  

 

Decision   

Since the Pearson Chi- Square Computed X2
c= 17.00 is greater than Chi- Square 

table value X2
t =9.49, the null hypothesis is rejected and alternate hypothesis is 

accepted. Thus, we conclude that Government commitment, stable power 

supply, low interest rate on loans, efficient managerial skills and consistence in 

business are the solution to the problems of entrepreneurs in lokoja.  

4.9    Discussion of Results  

Demographics of the data indicated that 53.7% of the respondents are male 

46.3% being female. The age group of 20-39 had the highest respondents with 

48.8%, followed by 40-59 age group having 46.3% respondents while 0-19 had 

4.9%. Respondents with bachelor’s degree represented 42.9% of the total 
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respondents, in which respondents operating medium scale business had 44% 

and respondents operating small and large scale business had 37% and 19% 

respectively. 51%, 40%, 22% and 10% represents the business experience of 

the respondents with 5 years, 2years 10years and above 10years business 

experience. Among the highlighted impact of entrepreneurship in reducing 

unemployment, youth empowerment has the highest index score with RII of 

0.90. Followed by job creation which is ranked second with an index score of 

0.89. Increase in revenue generation for the state, development of small 

businesses and skill acquisition centers are ranked 3rd, 4th and 5th with index of 

score of  

0.81, 0.79 and 0.51 respectively.  

High interest rate on loans is the major problem of entrepreneurs in lokoja with 

an index score of 0.79 which is ranked 1st. poor managerial skills is ranked 

second with a RII of 0.74, poor power supply ranked 3rd with a RII of 0.72, 

untrained human capital ranked 4th with RII of 0.71, lack of government 

commitment is ranked the 5th with 0.68 RII while inconsistency in business and 

government policies was ranked the least with a RII of 0.63. While provision of 

skill labour has the highest index score with RII of 0.85 and 51.22% of 

respondents strongly agreed that provision of skill labour is one of the roles 

played entrepreneurs in economic development. Followed by boost in the state 

internally generated revenue which is ranked second with an index score of 

0.76 and 48.88% of respondents strongly agreed. Job creation, partner 

government on development project and provision of grants to small 
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businesses are ranked 3rd, 4th and 5th with index of score of 0.75, 0.63 and 0.58 

respectively.  

Relatively, the solutions to the problems of entrepreneurs, low interest rate on 

loans has the highest index score of 0.81 which is ranked 1st. stable power 

supply is ranked second with a RII of 0.79, government commitment ranked 3rd 

with a RII of 0.78, consistence in business 4th with RII of 0.63, efficient 

managerial skills is ranked the 5th with 0.61 RII. 60.98 percent of the 

respondents strongly agreed that low interest rate should be charge on loans is 

the solution to the problems of entrepreneurs. In addition, from the test of 

hypothesis on the four stated hypothesis the alternate hypothesis was 

accepted while null was rejected as the computed chi-square value of the four 

stated alternate hypothesis is greater than the tabulated value at the various 

degree of freedom. 
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                                              CHAPTER FIVE 

SUMMARY OF MAJOR FINDINGS, CONCLUSION AND RECOMMENDATIONS 

5.1 Introduction 

This chapter presents the summary of major findings as well as conclusions and 

recommendation. 

5.2 Summary of major findings 

This project work has supported the idea that entrepreneurship contributes 

positively to economic development and is a panacea to the problem of youth 

unemployment in Lokoja. A positive interaction between growth and 

entrepreneurship is grounded on the innovation and arbitrage activities that 

entrepreneurs convey. The roles played by entrepreneurs in economic 

development cannot be over emphasized as they are engines that drive the 

social and economic development of a country through their activities that 
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create jobs and induce growth. In the case of Lokoja, Kogi State, although 

various measures have been geared towards promoting entrepreneurship 

skills, the spirit of entrepreneurship is yet to be fully developed. Also, the lack 

of serious minded entrepreneurs has been acknowledged to be the bane of 

underdevelopment in state compared to other state like Kano, Lagos and 

Abuja, whose economy are regarded as “emerging economies”. Therefore, to 

achieve the desired result, there is need for specific steps to be taken so as to 

facilitate individual empowerment particularly among young people and other 

vulnerable groups via government putting in place pragmatic policies.  

 This research work has attempted to look closely at entrepreneurship as a 

panacea to youth unemployment in lokoja. The unemployed population 

constitutes a growing proportion of the Nigerian population. The youth 

population faces a relatively higher level of unemployment than their prime 

age counterparts. Significant differences exist within the cohort across location 

(urban/rural) and education. While the unemployment rate averaged 8.8 per 

cent in the 1980s in the urban area, the rural rate during the corresponding 

period was 4.8 per cent. In the 1990s the rate in the urban areas averaged 4.9 

per cent compared to 2.5 per cent in the rural area. However, between 2000 

and 2004, the rate of unemployment in the rural area overtook the urban rates 

as the comparable figure during the period in the rural area averaged 14.8 per 

cent compared to 12.4 per cent in the urban area. 

Available estimates showed that the national unemployment rate in 2009 and 

2010 was 12.9 percent and 16.1 percent respectively. In 2008, the 
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unemployment rate was 12.8 percent. The rise in the unemployment rate was 

largely attributed to the increased number of school graduates with no 

matching job opportunities. A freeze on employment in many public and 

private sector institutions as well as the slow disbursement of capital budget by 

the federal government is responsible for high unemployment rate in Nigeria. 

This shift in the composition of unemployment in Nigeria since 2000 is very 

instructive, as it has brought to the fore the inadequacies of the received 

theory to explain the unemployment phenomenon in the country. Thus, there 

is the need for creativity policy formulation to stem the phenomenon. 

Furthermore, the shift toward growing rate of unemployment among 

graduates since 1995 requires a timely policy intervention. One of the possible 

ways out of the quagmire is to adapt an educational training that will focus on 

self-employment, as well as ensure the highest quality control in the 

educational sector, so that graduates can easily get employment globally. In 

this direction, the recent world university rating, which saw none of the 

Nigerian universities in the first 50 in Africa, is a sad commentary and the 

government should invest massively in the upgrading of the existing 

educational infrastructure, while new ones should be established as the need 

arises. The government should take advantage of the current favourable world 

oil prices to invest in infrastructures that will create the enabling environment 

for the private sector to become the engine of growth. 

Many factors contribute to the unemployment situation in the labour market. 

GDP growth has been unstable due to poor economic management by 
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successive military regimes, as well as some exogenous factors, including 

drastic decline in oil prices. The current policy emphasis to address the 

employment challenge through the promotion of the private sector, expanding 

investment to improve productivity in agriculture and introduce off-farm non-

agricultural activities for the purpose of employment diversification in rural 

areas should be sustained and institutionalized. The role of the private sector 

has improved in recent years, but compared to the daunting economic and 

social problems the country is experiencing, much remains to be done. This is 

particularly clear, with regard to capacity utilization in the manufacturing 

sector.  

 

 

5.3 Conclusion of the study 

It is the responsibility of every government to provide the citizens with the 

critical skills and resources to realize their full potential. To move forward 

Nigeria must take investment in human capacity development (education and 

skill training) very seriously as no nation can compete effectively in the 

emerging computerized global market place with poorly educated and 

unskilled workers. Kogi State need to adopt a skill-oriented educational 

principle because how quickly a nation recovers from the present global 

economic predicament depends on the strength of its institutions and 

infrastructure, ingenuity of the leaders and productivity of workers (Dike, 
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2009). Any administration that can give vocational and technical education the 

attention it deserves, stimulate the weak economy and create jobs for the 

army of unemployed youth, will occupy an enviable spot in the nation’s 

political and economic history. Scarcity of jobs combined with lack of relevant 

job skills and knowledge causes higher degree of youth unemployment. The 

government should not be expected to tackle the problems facing technical 

education alone. Although UNESCO has assisted Nigeria over the years in 

tackling the problems facing vocational and technical education, more 

assistance is needed from international partners, the private sector and NGOs 

and other stakeholders. The policy makers should implement reasoned policies 

to deal with the debilitating deficiencies in the education sector instead of 

wasting time and resource on the false rebranding campaigns. The policy 

makers should understand that simply making noise about their ‘Vision’ and 

‘Re-branding’ programs will not solve Nigeria socio-political and economic 

problems. The leaders could salvage Nigeria’s image by re-branding their 

outlook to do the right thing. The choices we make have a great impact of the 

quality of our lives. Nigeria is brimming with untapped talents. Without a 

fundamental shift in values, beliefs and thinking, and without appropriate 

investment in human capital development and without technological 

capability, Nigeria will continue to only dream of becoming an industrialized 

nation. 

5.4 Recommendations 

Based on the findings, the following recommendations are made: 
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a) Education is the key to a successful life; hence, it should be directed towards 

possession of entrepreneurship skills rather than the delivery of theories, so that 

graduates can be self-employed rather than searching for non-existing jobs. 

Although this is gradually being emphasized in higher institutions, the level of 

awareness and implementation is still very low. 

b) Government sometimes launch conflicting policies. On the one hand, it 

introduces policies aimed at generating employment, on the other, it is 

implementing policies aimed at reducing employment, such as privatization, 

recapitalization and so on. This should not be so. 

c) There is hardly any economy where the highest employer is the government. 

Where this is the case, the rate of unemployment will be high; the private sector 

needs to be encouraged to generate employment. This sector includes limited 

liability companies and multinational industries. 

d) There is the need to intensify the campaign on family planning and population 

growth rate, as the number of graduates turned out yearly is frightening, 

especially as it is obvious that the output from higher education cannot be 

absorbed into the labour market. 

e) The need for investment is paramount, but when interest rates are high people 

will not be disposed towards taking loans, especially with inconsistent 

government policies and unfavorable economic environments. Efforts should be 

geared towards making loans available to genuine investors at reasonable 

interest rates and on a long-term basis. 
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f) Unemployment is a serious economic problem. No country thrives or develops 

when it is bedeviled with unemployment. One of the effects of unemployment 

is increased crime rates, especially among the youths who are frustrated and 

restless. In cognizance of the fact that the youths who are frustrated and restless. 

In cognizance of the fact that the youths are the leaders of tomorrow, we may 

ask ourselves: what kind of tomorrow are we building in Nigeria? 

g)  Kogi Government and other relevant agencies should ensure that there is stable 

power supply and enabling environment for businesses to thrive.  

 

5.5 Suggestion for further studies 

There is need for further research on this topic on other local Government Area 

of Kogi State beside Lokoja. The study should be repeated to involve more 

respondents so that the sample could be more representative of the actual 

population. Also, another instrument beside Questionnaire should be used to 

collect information as well as for analysis. 

5.6 Contribution to Knowledge 

The importance of entrepreneurship development and youth empowerment in 

lokoja cannot be over-emphasized. However, this research will be relevant and 

contributes to the body of knowledge in the following ways; it will serve a 

number of purposes for all relevant stakeholders. It will act as a reference 

material to the state government and policy makers. The study will serve to 
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demonstrate how some of the challenges of entrepreneurs can be overcome. 

The findings and recommendation of this study will be of great contribution to 

the body of knowledge on the subject matter. It would also aid other 

researchers to carry out more studious research on areas not covered by the 

study. Many studies do not adequately bring out the policy implication of their 

results; this study will fill that gap.  Finally, it is believed that the study will not 

only contribute to the existing literature on entrepreneurs and economic 

growth but it will also provide policy makers first-hand information on how 

best to initiate policies and programmes that will enhance effective youth 

empowerment and entrepreneurship develop 
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